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[bookmark: _heading=h.fyojpkp5nvdj]9.1 Equality of Opportunity Policy
[bookmark: _heading=h.qzyiottgas76]1. Purpose
This policy outlines our commitment to providing an inclusive, welcoming environment where every child and family is valued. We actively promote equality, celebrate diversity, and challenge discrimination to ensure all children have the opportunity to thrive.
[bookmark: _heading=h.r1z39svildgk]2. Our Commitment
We are committed to:
· Providing a safe, nurturing environment where all children feel respected and included
· Ensuring equal access to learning, play, and participation
· Removing barriers that may prevent children or families from fully engaging with our provision
· Promoting positive attitudes towards diversity, difference, and fairness
· Complying with the Equality Act 2010, SEND Code of Practice, and EYFS statutory requirements
[bookmark: _heading=h.iui1akkvw7hp]3. Legal Framework
This policy is underpinned by:
· The Equality Act 2010
· The Children and Families Act 2014
· SEND Code of Practice (2015)
· The Early Years Foundation Stage (EYFS)
· Human Rights Act 1998
We recognise the nine protected characteristics and ensure no child, parent, or staff member is discriminated against based on:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation
[bookmark: _heading=h.ves9k644zaf]4. Admissions
Our admissions process is fair, transparent, and accessible.
 We do not discriminate against any child or family.
 We welcome children with additional needs and work closely with parents and external agencies to ensure appropriate support is in place.
[bookmark: _heading=h.w3gwrkv20esa]5. Inclusive Practice
We ensure:
· Activities, resources, and experiences reflect diverse cultures, languages, and family structures
· Children see themselves represented in the environment
· Staff adapt teaching and interactions to meet individual needs
· Reasonable adjustments are made to support children with disabilities or additional needs
· Bilingual or multilingual children are supported to use and value their home language
[bookmark: _heading=h.f7hwrcjvta32]6. Anti‑Discriminatory Practice
We actively challenge:
· Prejudice
· Stereotypes
· Discriminatory language or behaviour
· Exclusionary practices
Staff model inclusive language and behaviour, promoting respect and empathy.
[bookmark: _heading=h.fka8oclk5xpz]7. Supporting Children with SEND
We follow the graduated approach (assess–plan–do–review) and work in partnership with parents, SENCOs, and external professionals.
 We ensure:
· Early identification of needs
· Tailored support plans
· Reasonable adjustments to the environment and curriculum
· Smooth transitions into and out of the setting
[bookmark: _heading=h.28a76garum4g]8. Working with Families
We value the knowledge, culture, and experiences families bring.
 We:
· Communicate openly and respectfully
· Provide translated materials or interpreters where possible
· Encourage parents to share cultural traditions, languages, and celebrations
· Ensure all families feel welcome and represented
[bookmark: _heading=h.gn7js05psdoo]9. Staffing and Training
We ensure:
· Recruitment processes are fair and non‑discriminatory
· Staff receive regular training on equality, inclusion, and anti‑bias practice
· Staff reflect on their own attitudes and unconscious biases
· All staff understand their responsibilities under this policy
[bookmark: _heading=h.nddzinl1hkac]10. Curriculum and Environment
Our curriculum:
· Promotes positive identity, belonging, and self‑esteem
· Encourages children to explore similarities and differences
· Teaches fairness, kindness, and respect
· Avoids stereotypes and bias
Our environment:
· Is accessible to all children
· Includes diverse books, images, and resources
· Reflects the community we serve
[bookmark: _heading=h.1pds52cwylva]11. Monitoring and Review
We regularly review:
· Admissions data
· Participation and engagement
· Behaviour and incident logs
· Feedback from families
· Accessibility of the environment
This policy is reviewed annually or sooner if legislation or best practice guidance changes.
[bookmark: _heading=h.7v564nxav1rc]12. Concerns or Complaints
Any concerns relating to equality or discrimination will be taken seriously and addressed promptly in line with our Complaints Policy.
[bookmark: _heading=h.qng235j9f564]13. Equality of Opportunity in Staff Recruitment and Employment
We are committed to ensuring that all stages of staff recruitment, selection, induction, and ongoing employment are fair, transparent, and free from discrimination. Our approach aligns with the Equality Act 2010 and reflects our values as an inclusive early years provider.
[bookmark: _heading=h.n7yscss83bee]13.1 Recruitment and Advertising
· Job vacancies are advertised openly and clearly, using inclusive language that encourages applications from a diverse range of candidates.
· Adverts focus on essential skills, qualifications, and experience, avoiding unnecessary criteria that may disadvantage certain groups.
· We welcome applications from under‑represented groups and individuals with disabilities, and we make reasonable adjustments to support applicants throughout the process.
[bookmark: _heading=h.vpptrnxa8we]13.2 Application and Selection Process
· All applicants are assessed against the same objective criteria.
· Shortlisting is based solely on the information provided in the application form or CV, measured against the job description and person specification.
· We do not discriminate based on any protected characteristic, including age, disability, race, religion or belief, sex, sexual orientation, gender reassignment, pregnancy or maternity, or marital status.
· Interview questions are consistent, structured, and designed to assess suitability for the role.
· Reasonable adjustments are offered for interviews, assessments, or tests where required.
[bookmark: _heading=h.v29gm9r6q4qs]13.3 Appointment and Induction
· Successful candidates are appointed based on merit, safeguarding suitability, and their ability to meet the requirements of the role.
· All new staff receive a fair and supportive induction, including training on equality, inclusion, and anti‑discriminatory practice.
· We ensure that staff with disabilities or additional needs receive appropriate adjustments to enable them to carry out their role effectively.
[bookmark: _heading=h.2jkyqaqz5at2]13.4 Training, Development, and Promotion
· All staff have equal access to training, professional development, and progression opportunities.
· Decisions about training or promotion are based on performance, skills, and organisational needs, not on personal characteristics or circumstances.
· We encourage staff to develop their skills and support them to reach their full potential.
[bookmark: _heading=h.jm68uhz232d9]13.5 Employment Practices
· We promote a workplace culture where all staff feel respected, valued, and able to contribute.
· Discriminatory behaviour, harassment, or victimisation is not tolerated and will be addressed in line with our disciplinary procedures.
· We support flexible working requests where possible, recognising the diverse needs of staff and their families.
· Staff are encouraged to raise concerns about equality or discrimination, and these will be handled sensitively and promptly.
[bookmark: _heading=h.hvjpfnpl1nts]13.6 Monitoring and Review
· Recruitment and employment data is monitored to identify patterns, barriers, or inequalities.
· Findings inform improvements to our recruitment processes and workplace culture.
· This section of the policy is reviewed annually or sooner if legislation or best practice guidance changes.
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